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WHISTLEBLOWER POLICY
Complaint Reporting and Non-Retaliation Policy — Accounting, Auditing, Legal and Ethical Matters

Adopted by the Board of Directors on August 14, 2026

I. Purpose and Scope

BetterLife Pharma Inc. (the “Company”) is committed to the highest standards of honesty, integrity, ethical
conduct and compliance with applicable laws. This Whistleblower Policy (the “Policy) establishes
procedures for (i) the receipt, retention and treatment of complaints regarding accounting, internal
accounting controls, auditing and related legal or ethical matters, and (ii) the confidential and anonymous
submission by directors, officers, employees and other stakeholders of concerns regarding such matters.
This Policy is administered by the Audit Committee of the Board of Directors (the “Audit Committee) and
is intended to satisfy the requirements of the Company’s Audit Committee Charter, Section 301 and Section
806 of the U.S. Sarbanes-Oxley Act of 2002, and Nasdaq Rule 5605(c)(3).

This Policy applies to all directors, officers and employees of the Company and its subsidiaries. Contractors,
consultants, suppliers, shareholders and other stakeholders are also encouraged to report concerns in
accordance with this Policy.

I1. Reportable Concerns

Any person who becomes aware of a suspected or actual violation involving the Company should report it.
Reportable concerns include, without limitation:

e questionable accounting, internal accounting controls or auditing matters;

e fraud or deliberate error in the preparation, evaluation, review or audit of the Company’s financial
statements or records;

e deficiencies in, or non-compliance with, the Company’s internal controls, or misrepresentations
made to the Company’s officers or external auditors;

e violations of securities laws or stock-exchange requirements, including improper disclosure or
insider trading;

e bribery or corruption, including any violation of the Corruption of Foreign Public Officials Act
(Canada) or the U.S. Foreign Corrupt Practices Act;

e theft, misappropriation or misuse of Company assets, or undisclosed conflicts of interest or related-
party transactions;

e violations of the Company’s Code of Business Conduct and Ethics or other Company policies; and
e any other unlawful or unethical conduct relating to the Company.

Ordinary human-resources or personal workplace grievances that do not involve the matters above should
be raised through normal management channels rather than under this Policy, unless they involve conduct
described above.

II1. How to Report a Concern



A concern may be reported through any of the following channels. A person who is uncomfortable reporting
to management, or whose concern involves accounting, auditing, senior management or a director, should
report directly to the Audit Committee:

e to the individual’s supervisor or any member of senior management;

e directly to the Chair of the Audit Committee, by email to Whistleblower@blifepharma.com; or

e through the Company’s confidential reporting Hotline at (855) 433-3666

e Reports may be made anonymously. To assist any investigation, a report should provide as much
specific detail as possible, including the nature of the concern, the persons involved, and any
supporting information. Complaints concerning accounting, internal accounting controls or
auditing matters will be forwarded promptly to the Audit Committee.

IV. Confidentiality and Anonymity

The Company will treat all reports as confidential to the extent reasonably practicable, consistent with the
need to conduct an adequate investigation and to comply with applicable law. A person may choose to
remain anonymous; however, the Company’s ability to investigate an anonymous report may be limited by
the information provided.

V. Non-Retaliation

The Company prohibits retaliation of any kind against any person who, in good faith, reports a concern,
provides information or otherwise assists in an investigation under this Policy. Retaliation includes
discharge, demotion, suspension, threats, harassment or any other adverse employment action. Any person
who engages in retaliation will be subject to disciplinary action, up to and including termination of
employment or removal from office. These protections are consistent with Section 806 of the Sarbanes-
Oxley Act and other applicable whistleblower-protection laws. Good faith is required: a person who
knowingly makes a false report or a report in bad faith will be subject to discipline.

VI. Receipt, Investigation and Treatment of Complaints

e The Audit Committee is responsible for the receipt, retention and treatment of complaints under
this Policy and shall maintain a confidential log of all complaints received and their disposition.

o The Audit Committee (or its designee) will promptly review each complaint, determine whether an
investigation is warranted, and determine the appropriate scope and manner of any investigation.

e The Audit Committee may engage independent legal counsel, the Company’s independent auditor,
forensic accountants or other advisers, at the Company’s expense, as it determines necessary to
conduct or assist any investigation.

e Members of management and employees are expected to cooperate with any investigation. Any
member of the Audit Committee, the Board or management who has a conflict of interest with
respect to a complaint shall recuse himself or herself from the handling of that matter. Where a
complaint implicates the Chair of the Board of Directors, it shall be directed to and handled by the
Chair of the Audit Committee, an independent director; and where a complaint implicates the Chair
of the Audit Committee, or he or she is otherwise unable to act, it shall be handled by another
independent director designated by the Board.
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e Following an investigation, the Audit Committee will determine appropriate corrective,
disciplinary or remedial action and oversee its implementation.

VII. Records Retention and Reporting to the Board

e Complaints and the records of their investigation and disposition will be retained for a period of
not less than seven (7) years, or such longer period as may be required by applicable law or the
Company’s records-retention policy.

o The Audit Committee will report periodically, and not less than annually, to the Board of Directors

on the number and nature of complaints received under this Policy and their disposition.

VIII. Administration, Communication and Review

e This Policy is administered by the Audit Committee. The Company will communicate this Policy
to all directors, officers and employees, make it available to other stakeholders, and include it in
employee onboarding.

e The Audit Committee will review this Policy at least annually and recommend any changes to the
Board of Directors.

This Policy is effective as of the date of its adoption by the Board of Directors.

Adopted by the Board of Directors of BetterLife Pharma Inc. on August 14, 2026.



